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As we kick off what is shaping up to be an extremely
active 2026, | am reminded once again how fortunate
we are to belong to such a strong and engaged associ-
ation.

We are now just one week away from the close of the
2026 Utah Legislative Session. It has been a very busy
session — one that has required significant time, care-
ful attention, and real technical expertise. This year es-
pecially, | have leaned heavily on many of you. Wheth-
er it was reaching out to legislators directly to explain
how proposed bills would impact your business, or pro-
viding me with the technical guidance necessary to
shape sound policy recommendations, your involve-
ment has been invaluable.

There is great comfort in knowing that when an issue
arises, | can quickly reach out to members who under-
stand the operational realities of trucking and receive
thoughtful, informed direction. That is the power of as-
sociation. When policymakers hear directly from those
who move Utah’'s economy every day, it makes a dif-
ference.

| also want to express appreciation for those who serve
in the Legislature. As intense and, at times, tense as
some issues can become, | continue to be impressed
by the individuals who dedicate themselves to public
service and who sincerely aim to make life better for
their constituents. The legislative process can certainly
be frustrating. It requires patience, persistence, and
compromise. But in the end, it remains one of the best
ways to ensure that the needs and concerns of the
people are heard and addressed.
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We are grateful for the accessibility of our elected offi-
cials and for their willingness to engage in meaningful
dialogue.

As we move out of the legislative session, we transition
immediately into one of our busiest seasons of the
year.

In April, we are excited to participate in our annual Call
on Washington trip, where a dozen of our UTA leaders
will join the American Trucking Associations to meet
with Utah’s Congressional delegation. This trip has
proven to be extremely successful. Last year, several
members of our delegation signed onto key federal
legislation at our request. These face-to-face conver-
sations matter. They strengthen relationships and
ensure that Utah trucking has a respected and credible
voice at the national level.

Closer to home, we look forward to seeing many of you
at the Annual Southern Utah Trucking Association
Scholarship Golf Tournament. This is always a great
event that supports an important cause while providing
an opportunity to connect with industry friends. Please
visit our website for details and registration information.

And right around the corner is one of the highlights of
our year — the UTA Management Conference & Truck
Expo. We are seeing strong early registration activity
and encourage you to secure your spot soon. We are
thrilled with this year’s speaker lineup and are excited
to continue our tradition of combining meaningful edu-
cation with the networking and fun that make this event
S0 special.



From industry insights to the expo floor to our evening
receptions, it is a time to reconnect, recharge, and re-
focus.

As always, we welcome support in identifying silent
auction and raffle items for the conference. These con-
tributions play an important role in enhancing the expe-
rience and supporting our programs. If you or your
company can assist, please coordinate with our staff.

The value of association is never more evident than
during busy seasons like this. Advocacy, education, re-
lationships, and shared expertise are not accidental —
they are the direct result of engaged members working
together. As | have often said, “When we speak with
one voice, we are far stronger than any one company
could ever be alone.”

Thank you for your continued involvement, your trust,
and your leadership within Utah’s trucking industry. |

look forward to seeing many of you in the weeks
ahead.

38

LOCATIONS

O D

ASSOCIATION

Utah's Voice in Trucking

KENWORTH SALES

Proudly Serving the
Intermountain West
and the Mid-AHantic!

SERVICE | PARTS | SALES | LEASING | RENTALS | FINANCING

>w Learn more at KENWORTHSALESCO.COM
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TRUCKING
IS OUR ONLY
BUSINESS

PREMIER INSURANCE PRODUCTS + SERVICES

No matter where the road takes you, rest easy
knowing Great West Casualty Company is one of the
most trusted providers of commercial trucking insurance
in the nation. For over 65 years, we have made it our
goal to understand and serve our insureds’ needs.

Learn more or request a quote at

GWCCNET.COM
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Let our experienced benefits team help you navigate
the twists and turns of your employee benefits.

In partnership with the Utah Trucking Association, Beehive Insurance
is proud to offer The Utah Trucking Association Health Plan. This is
a great option for Utah based Trucking companies looking for large
group plan designs that offer low out of pocket maximums and
broad plan choices. Contact us to learn more.

SALT LAKE CITY ¢ OGDEN e CEDAR CITY e ST. GEORGE | 801.685.6860
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INSURANCE
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SCAN TO LEARN MORE

BEEHIVEINSURANCE.COM




ONEDIGITAL RETIREMENT + WEALTH

FINANCIAL
ACADEMY

OFFERING FINANCIAL WELLBEING SUPPORT TO YOUR EMPLOYEES

Leading employers are adding financial wellbeing support to their
broader benefits package to help address the ripple effects of
increasing debt loads, mounting expenses and lack of retirement
readiness. That’s why OneDigital created an easy way for your
employees to improve their financial knowledge: OneDigital’s
Financial Academy!

WHAT'S INCLUDED

e Monthly live webinar with on-
of Your Health o demand availability
P Proactive invitations to monthly
webinars + additional content
Q&A with a licensed adviser in
each webinar
Additional resources like guides,
calculators & articles

 Savings Account today.

Conversations about money don’t have to be complicated. Whether your
employees are still on the path to financial freedom or they're in need of
sophisticated wealth solutions to match their unique needs, they deserve to
feel in charge of their finances and comfortable knowing their money is
working for them.

VISIT THE FINANCIAL ACADEMY TODAY!

Investment advice offered through OneDigital Investment Advisors, an SEC- registered investment adviser
and wholly owned subsidiary of OneDigital.



HARRIET TUBMAN*
AWARD
NOMINATIONS

ARE OPEN!

Harriet Tubman

Have you or someone you know made a
call on behalf of a victim of human
trafficking?

You could be in the running for TAT's prestigious Harriet Tubman
Award, which includes:

$5000 & IlzilgIEAGE

Let your company and TAT know today!

*The award is named in honor of Harriet Tubman, the famed abolitionist credited
with using the Underground Railroad to transport enslaved people to freedom.

(TAT
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Scan for more
information and
to fill out the




TAT HARRIET TUBMAN
AWARD ARTICLE FOR THE
TRUCKING INDUSTRYSIT

Do you know someone who should
win TAT’s Harriet Tubman Award?

Each year, TAT (Truckers Against Trafficking) pres-
ents its most prestigious award — the Harriet Tubman
Award — along with a $5,000 check and a trophy to a
member of the trucking, bus or energy industry
whose direct actions have either helped save or im-
prove the lives of those exploited or prevented human
trafficking from taking place.

Do you know someone who deserves to win this
award? If so, check out the nomination process for
the award now at tatnonprofit.org/awards/.

TAT created the award in 2013 and named it to honor
famed abolitionist Harriet Tubman, whose coura-
geous personal actions resulted in the transportation
of 70 slaves to freedom through the Underground
Railroad and whose overall role in the freedom move-
ment was instrumental in the freeing of thousands
more. Born into slavery in 1820, Miss Tubman was
the first African American woman buried with full mili-
tary honors and the first to have the inaugural Liberty
ship named after her — the SS Harriet Tubman — by
the U.S. Maritime Commission.

The Harriet Tubman Award was presented for the first
time the following year to a travel plaza general man-
ager in Washington. You can read the stories of all
the past winners at tatnonprofit.org/tat-in-ac-
tion/#harriet-tubman.

Joe Aguayo, 2023 Harriet Tubman
Award winner

WinCo Foods began rolling out TAT training in 2022.
Later that year, after seeing a

woman with a shaved head, clad only in a towel,
standing along a remote stretch of mountainous high-
way, Joe Aguayo, a WinCo Foods driver, made a call
alerting police. His call resulted in the recovery of a
trafficking victim. Law enforcement reported this to be
the second Indigenous human trafficking victim found
naked in this area, and they believe the remote loca-
tion, coupled with limited access to cell service, has
made the area a dumping ground for perpetrators.
The trooper told Aguayo that he likely saved the
woman’s life.

EDUCATE
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MOUNTIAN WEST UTILITY TRAILER

KEEP AMERICA TRUCKING

L ERRRELEE)

‘b’HuHT -U

@y REmBLE  (onsy

IDAHO FALLS ;

EFFICIENT iy
SUSTAINABILITY

/ = CARGOBULL
x
e (1LY NORTH AMERICA

e— 3% KalmarOttawa Eigjiﬁgljj e ED—  RANCO
Q)  Soumess ravis L lalbert.

uuuuuuuuuuuuuuu

BN RAcTION
ELSTON o A NDERS
\ T 4

Improve traction, save money, and
Together, we can tailor a business . i h :
insurance strategy that helps you limit =558 tlme com Parec tO chains.

risk and liability, manage costs and ~ s A W am -

improve safety. o ! Approved as a alternative traction device in
8 most Western States and Canadian Provinces

2

Protect your profits —
and the people who
drive them

CONVENIENT

Our sanders drop grit to improwe tracticn at the push of a button,
It is readyto proside extra traction in places where ocher traction
solutions cannct, such as icy city intersections and loading ramps.

ALTERNATIVE TO CHAINS

Contact at HUB advisor tOday. NG »; 4 ; o ' Y Qur nndqs arean :ppvqwrd sgbﬂitmr for chairs, uhfch SVes you
56 > " ' time chaining and unchaining tires and the expense of replacement
00000000 2 chirm,

Chris Kaufman 00 : : ECONOMICAL
00 0 - Between low maintenance, reduced chain replacement costs, and

(801) 365-0624 00 : reduced labor chaining up, the multiyear cort of traction sanders is

chris.kaufman@hubinternational.com much ess than chais.

hubtransportation.com

Risk & Insurance | Emblovee Benefits | Retirement & Private Wealth

ELSTON MANUFACTURING INC.

706 N Weber Sioux Falls, SD 57103
www.elstonmfg.com 1-800-845-1385
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The Utah Trucking Association proudly hosted the
2025 Driver Awards Banquet on Friday, November
7th, 2025, at the UTA office. This annual event cele-
brates the outstanding professionalism, safety, and
dedication of Utah's drivers—individuals who repre-
sent the very best of the trucking industry.

Guests enjoyed a fantastic dinner prepared by Tom
Albritton with Premier Restaurant Group before the
evening's award presentations began.

The program kicked off with Brad Clayton, TDC
Committee Chair, presenting awards for the 2025
Utah Truck Driving Championship. Where individuals
were recognized for their exceptional performance in
their respective classes:

Following the TDC awards, Terry Smith, UTA Safety
Director, presented the Driver of the Month honorees.
These drivers exemplify safety, professionalism, and
commitment throughout the year:

The final award of the evening was presented by
Reed Newman of Great West Casualty and Utah
Safety Management Council Chair. The prestigious
Driver of the Year Award was awarded to:

John Dombrowski — C.R. England, Inc.

(More information on this award can be found in the
2025 Driver of the Year feature article.)

We are incredibly grateful to our members who contin-
ue to support these programs by nominating their driv-
ers and participating in the Truck Driving Champion-
ship. These initiatives are vital in recognizing the hard-
working professionals who keep Utah moving safely
every day.

A special thank you to BrightPoint Creative for pro-
ducing the awards, and to our generous event spon-
SOrs:

Beehive Insurance, WCF Insurance, Regence Blue
Cross Blue Shield, Walmart Transportation, Engine,
and Savage.

We look forward to opening registration for the 2026
Truck Driving Championship soon and encourage all
members to continue submitting nominations for the
Driver of the Month Program.

Both the Driver of the Year and Grand Champion will
be honored as special guests at the 2026 Utah Truck-
ing Association Management Conference & Truck-
ing Expo.
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— John
/ﬂ:R\ Dombrowski

R. England, Inc

When C.R. England’s John Dombrowski first climbed
into the driver’s seat in January 1994, he gave him-
self six months to see how he liked trucking.
Thirty-one years later, he’s still rolling strong — proof
that sometimes a “temporary plan” turns into a life-
long calling.

John'’s story begins in western New York, where his
grandparents settled after emigrating from Poland in
the late 1800s. Growing up on the family dairy farm,
John learned responsibility and grit at an early age.
He was as comfortable behind the wheel of a tractor
or bulldozer as he was tending to livestock.

After years working in factory manufacturing and as-
sembly — including parts deliveries to U.S. Air Force
bases and grocery-store service contracts — John’s
path began to cross with C.R. England drivers. When
his factory eventually closed, those encounters came
to mind. He decided to take a chance on trucking and
enrolled in C.R. England’s driving school in Salt Lake
City.

That “six-month trial run” stretched into a career

3024-2025 DRIVER OF THE YEAR

now entering its fourth decade.

Today, John is a proud member of C.R. England’s
PODS Flatbed Fleet, one of the company’s most de-
manding assignments, covering all 48 states in every
conceivable weather condition.

Ask anyone who works with him and you'll hear the
same theme — professionalism.

“John is one of those drivers who flies under the
radar,” says Logistics Coordinator Kurt Jacobsen.
“He gets the job done. | never have to check where
he is or what he’s doing — he’s always right on
schedule.”

Account Supervisor Joseph Young agrees: “Our flat-
bed drivers face some of the toughest conditions out
there — snow, hurricanes, black ice, freezing rain —
but John handles it all with care and consistency.”

Transportation Account Manager Danielle Contreres
adds, “He’s easygoing, always willing to go above
and beyond, and incredibly reliable. We're lucky to
have him on our team.”



In early 2025, John crossed an extraordinary mile-
stone — 4,013,084 safe miles — earning recognition
for 4 million miles of accident-free driving. He now
awaits the American Trucking Associations’ official 4
million Mile Award, a distinction achieved by only the
most dedicated professionals in the industry.

John'’s contributions extend well beyond his career.
He’s the neighbor who donates to Goodwill and qui-
etly helps others — like the retired man down the
street whose overgrown yard he trimmed and cleared
with a chainsaw.

He’s also been known to stop for stranded motorists,
including one memorable occasion in New York’s
Catskill Mountains when he helped a non-En-
glish-speaking traveler find assistance.

Outside of trucking, John is an avid firearms enthusi-
ast and safety instructor, mentoring others — espe-
cially women — in proper handling and marksman-
ship. His calm teaching style and emphasis on safety
reflect the same patience he demonstrates on the
highway.

Afew years ago, a bout of appendicitis cut short one
of John’s deer-hunting trips, but not his good humor.
He laughs about it now, calling it “a ruined hunting
season, but a successful surgery.”

When asked what advice he offers new drivers,
John’s answer is simple but profound:

“Take it easy. Don’t get in a hurry — especially in traf-
fic. One bad choice can get you in trouble fast.”

He’s known to check in with new recruits, offering
guidance and encouragement whenever possible.

John Dombrowski’'s 31-year career stands as a
model of professionalism, integrity, and quiet leader-
ship. His dedication has earned the admiration of
fellow drivers, customers, and C.R. England staff
alike.

For his commitment to safety, service, and the spirit
of trucking, the Utah Trucking Association proudly
recognizes John Dombrowski as the 2025 Driver of
the Year




In a world of constant change, 125 years is more than a number. It's a testament that Great isn't just in E E
our name, it's who we are. Rising to every challenge with steadfast resilience. Answering the call when

Scan to learn

our country has needed us. Empowering fleets to deliver the goods that help people thrive. We're more about
proud of our story and we look to the future, ready to blaze new trails and mark new milestones. our journey.

Great Dane. Tried and true for 125 years. Ready for the Future.

GreatDane.com
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Reading Truck Centers in Utah and Idaho (formerly Semi Service)
provide you with semi trailers sales, parts and service with an
extensive inventory, expert technicians and a knowledgeable

sales team. Our success comes from putting you first,
understanding what you need to work at your very best

and being there for you.
Reading Truck is a leading manufacturer and distributor
who has been designing and building work truck bodies with
outstanding craftsmanship for more than 65 years.

SALT LAKECITY | N.SALTLAKECITY | CALDWELL,ID

801-521-0360

readingtruck.com

AV 5 Swrary INC.
Truck ¢ Trailer Suspension Systems
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since 1912.
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Find an Agent
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and Get a Free
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Support ATRI's Mission

American Transportation Research Institute (ATRI) is your trusted partner
for critical data and analysis. Contributing to ATRI is crucial for the future
of the transportation industry:

INDUSTRY ADVANCEMENT: Your support drives innovation to enhance safety,
efficiency, and sustainability.

4 TACKLING CHALLENGES: ATRI focuses on critical issues and provides practical
solutions for the trucking industry and beyond.

@ INFORMING POLICY: Evidence-based policymaking leads to better regulations
%.-é and standards across all levels of government.

POWER ECONOMIC GROWTH: ATRI’s insights drive profitability by identifying
opportunities for efficiency improvements and cost savings.

JOIN US IN SHAPING THE
FUTURE OF TRANSPORTATION.

Learn more & contribute
to our mission today:
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Here for you

for the long haul

Since 1944, we’ve been serving Utah communities,
putting your health and well-being first every day.
From access to top doctors to customer service
from real people who care, you’ll always have a
partner who goes the distance.

regence.com
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TRUCKING COMPANIES

- BACKBONE OF THE U.S.
Written By: Tyler A. Brand EG“NUMY

Ever wonder how various products get delivered to
SUPPLY ROUTE Al LAB in-store retailers or show up at your doorstep?

We take for granted the gallon of milk, fuel at a gas
station, household items, and a whole host of other
products that are available in warehouses and
stores. Via the Bureau of Transportation Statistics,
the U.S. trucking industry moved approximately 12
billion tons in 2024 and is projected to move 19 bil-
lion tons by 2050.

Who is making sure these items are properly deliv-
ered to various warehouses and retailers? This is
where the logistics industry, specifically trucking
companies, comes into play.

Trucking logistics is the lifeblood of our economy.
We frequently forget the value that these companies
provide to our daily lives. Oftentimes we see a trac-
tor and trailer on the road, but seldom do we ask
where it has come from, where it is going, or what it
has in it. The only time trucking companies come
into visibility is when there is a halt or supply chain
issue.

Without them, our economy would not function.
Even a small pause in trucking activity would cause
detrimental harm to our country.

Key Figures

According to Knight Transportation, there are ap-
proximately 1.9 million semi-trucks in operation in
the United States. A semi-truck typically averages
100,000-110,000 miles per year via the American
Trucking Association. According to the American
Trucking Association, trucks moved roughly 72.7%
of the nation’s freight by weight in 2024.

Issues
Trucking companies face incredibly thin margins. Of-
tentimes $0.02-0.05 of every dollar is kept as profit.




They also incur cost volatility from increases in fuel
prices, maintenance, and insurance.

Cycles between equipment including tractors and
trailers can present challenges for trucking company
owners.

There is a driver shortage. American Trucking Asso-
ciation states, “At the end of 2018, the trucking in-
dustry was short 60,800 drivers and will need to hire
over 1.1 million drivers in the next decade. The in-
dustry is also short of heavy-duty technicians. The
industry will need 67,000 technicians by 2022 due to
growth or replacement.”

Tractor/Trailers and Commercial Real Estate
Tractors and trailers are like commercial real estate
in that they are income-producing properties. Com-
mercial real estate, whether it be office, industrial,
multifamily, hotel, etc. makes money through the
form of a tenant paying rent. Trucking companies
are analogous from the standpoint that their trucks
and trailers are basically real estate in mobile form
with the hauling contracts being their lease income.

Real estate has a cycle of development, managing
the asset, cash flow, maintenance, and refinance or
exit. The trucking industry has capital expenditures
on tractors and trailers, revenue per mile/load, main-
tenance/downtime, and replacement cycle through
buying or leasing.

Financial Issue In Plain Sight

Should we lease or buy the next tractor?

What happens to cash flow if rates soften or mainte-
nance spikes?

When do lease cliffs hit, and what is the replace-
ment plan?

A new semi-truck can cost upwards of $150,000 -
$250,000. The trailer itself can cost $50,000 but it
depends on the specifications and type of cargo
being hauled. Combined this could end up being
over a $300,000 investment in equipment between
just the tractor and trailer.

It is imperative that the assets of the trucking com-
panies, in the form of tractors and trailers, are de-
pendable and long-lasting. Proper financial planning
must be undertaken when it comes to leasing and
buying decisions of these assets. The fleet that wins
long-term treats equipment like a portfolio and man-
ages it with the same discipline as any savvy real
estate investor would with an income-producing
asset.

What Can Fleets Do Now?

Fleets can track true cost per mile between fuel,
tires, maintenance, insurance, and payments.
Maintain a lease/loan maturity calendar (“lease cliff”
view). Build a 12-month cash forecast
(best/base/worst case).

Standardize equipment specifications + replacement
triggers. Benchmark utilization + downtime (treat like
vacancy in commercial real estate).

If your fleet would see benefit in a simple finance
dashboard using your existing data, Supply Route Al
Lab would be happy to share a demo.

Tyler A. Brand

Ph.D. Student
University of Utah
Supply Route Al Lab
Tyler.Brand@utah.edu

SUPPLY ROUTE Al LAB




Satisfy Annual Vehicle

Inspection Requirements
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Annual Vehicle Inspection reports
and labels from trusted industry
leader J. J. Keller:
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e Help you meet DOT's annual vehicle
inspection requirements §396.21

e Cover the 13 required inspection
categories

e Can be used for trucks, tractors,
trailers, and dollies
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Please call Terry at UTA 801-973-9370
or email terry@utahtrucking.com for your

! DED ! member discounted pricing.

SSOCIATIO
" ATion Order must be placed with UTA for discount to apply.
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avolutionize Your Health in 202 N

iith the Truckers Association &%
| Own My Health!

Are you ready to kick start the most exhilarating journey of self-care.and
better health yet? It's time to shift gears and prioritize YOU in 2024!
Join The Trucker Association's Own My Health initiative and embark on a transformative adventure

towards total well-being through Integrative and Traditional Medicine. *

Say goodbye to sluggishness and hello to vitality! Our comprehensive program
covers all bases: mental, physical, emotional, nutritional, social, spiritual, physical and financial well-being.

r: Buckle up for some mind-blowing savings! We our Individual program for $29.95 per
month. As a part of the Trucker Association, your group will get access for just $5.00 a month per
participant! But wait, there's more — the more members that join, the LOWER the price gets!

Elevate your health game. Find new ways to be healthy. Let us be your
ultimate support system. Every day in 2024 can be a thrilling step towards a healthier, and more vibrant
YOU!

I ) | 'v? Don't let this opportunity pass you by! Join the Trucker
Association's and the Own My Health initiative today and let's make 2024 your year of epic
transformation!

2500 + Employees $2.00/mo. Call Own My.Hﬁé“alth tm,};'

<1000 Employees $3.00/mo.

<500 Employees $3.50/mo. %\801-505-0507

< 250 Employees $4.00/mo.
0-249 Employees $5.00/mo.

ENERGY - BALANCE - LONGEVITY

oJ 855.328.2376 v(’ Own My Health LJ www.oWNMYHEALTH.LIFE
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Board of Directors
End-of-Year Meeting




The Utah Trucking Association Board of Directors
gathered on Thursday, December 11th at the Asso-
ciation office for their annual end-of-year meeting.
Board members enjoyed lunch together and had
the opportunity to connect and reflect on a suc-
cessful year before diving into the day’s discus-
sions.

Executive Director Rick Clasby provided a compre-
hensive update on the Association’s progress
throughout 2025, highlighting key accomplish-
ments, continued growth, and the overall strength
of the organization. His report emphasized the
impact of member engagement, successful events,
and ongoing efforts to support and advocate for
Utah'’s trucking industry.

The Board was also honored to welcome guest
speaker Jason Chaffetz, a Fox News contributor
and former U.S. Representative for Utah’s 3rd
Congressional District. Chaffetz shared insight into
the current political landscape and discussed sev-
eral issues impacting both Utah and the trucking
industry.

A significant portion of his remarks focused on the
challenges and opportunities facing Utah as it con-
tinues to grow. He highlighted concerns surround-
ing the state’s rapidly changing demographics and
stressed the importance of strong, generational
leadership across industries to preserve Utah’s
economic strength and values.

Transportation and infrastructure were key themes,
with Chaffetz underscoring the need for improved
planning and expanded roadways to accommodate
projected population growth. He also addressed
broader issues such as homelessness, noting the
complexity of the problem and the importance of
targeted, practical solutions.

Looking ahead, Chaffetz shared projections about
Utah'’s future development, including the expecta-
tion that Eagle Mountain could become one of the
state’s largest cities due to its geographic advan-
tages and available space for expansion.

Following his remarks, Board members engaged in
a thoughtful Q&A session, providing feedback and
sharing perspectives on how policymakers can
better support Utah’s trucking industry.

The discussion offered valuable insight and rein-
forced the importance of continued collaboration
between industry leaders and government officials.

The Utah Trucking Association extends its appreci-
ation to Jason Chaffetz for taking the time to speak
with the Board, as well as to all Board members for
their leadership, participation, and ongoing com-
mitment to the success of the Association.
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Let our experienced trucking team help you navigate
all the twists and turns of your insurance.

With over 20 years of experience in Trucking Insurance we have the
tools and knowledge we need to provide you with superior
service. We are honored to work in partnership with and be
a sponsor of the Utah Trucking Association.

BEEHIVE.

INSURANCE

SALT LAKE CITY e OGDEN e CEDAR CITY e ST. GEORGE | 801.685.6860

BEEHIVEINSURANCE.COM
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RETIREMENT SOLUTIONS

Secure Future
Pooled Employer Plan

Et’ Driven by the

e Utah Trucking Association

ASSOCIATION

Sponsoring a retirement plan often takes specialized knowledge
and adds time-consuming administrative and fiduciary obligations
to an employer’s already busy workload. Employers can meet this
challenge by joining a pooled employer plan (PEP).

PEP benefits

The majority of administrative and investment responsibilities are
delegated to retirement professionals, so employers have more
time to focus on their business needs.

Single Pooled Employer
Fiduciary/plan task Employer Plan Plan (PEP)
Act as plan sponsor/named fiduciary . .
Manage plan audit . .
Annual audit fee (if applicable) Market Rate $2,000 Max
Sign 5500 [ o
Deliver required notices ’ .

. Plan provider responsibility

Review and approve termination, . ‘
hardship and in-service distributions . Employer responsibility
Learn More
Call Wayne Ericson at 801.230.9981 or email GONED|G|TAL
wayne.ericson@onedigital.com to learn how we can support your

success with a seamlessly integrated retirement plan program.

The Standard, 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com

Utah Trucking Association and OneDigital are not affiliated with StanCorp Financial Group, and its subsidiaries. The Standard is the marketing name
for StanCorp Financial Group, Inc., and its subsidiaries. Standard Retirement Services, Inc. provides financial recordkeeping and plan administrative
services. Standard Insurance Company and Standard Retirement Services, Inc. are subsidiaries of StanCorp Financial Group, Inc., and all are
Oregon corporations.

(01/23)



WE HELP YOU NAVIGATE
THE TWISTS AND TURNS
OF YOUR BUSINESS

OF
BEEHIVE.

INSURANCE

MORE THAN JUST A POLICY
HIVEPLUS
ZYWAVE
OUTPLACEMENT SERVICES
EMOD ANALYSIS
BACKGROUND SCREENING
CYBER SECURITY
BEEHIVE PERKS PROGRAM

BEEHIVEINSURANCE.COM
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Utah's Voice in Trucking



