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THE RIGHT COVERAGE IS JUST THE START.

WE PROVIDE RESOURCES THAT WILL HELP O
YOU NAVIGATE THE TWISTS AND TURNS

OF RUNNING A BUSINESS. BEEHIVE.
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HR SERVICES e SURETY BONDING ¢ E-MOD ANALYSIS

801.685.6860 | 302 WEST 5400 SOUTH, SUITE 101 | SALT LAKE CITY, UTAH 84107 BEEHIVEINSURANCE.COM
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' Brandt King (King Farms Trucking)
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Danny Hansen (Sinclair Trucking Company)

Adam Mason (Christensen 0il/CREST Distributing)
Dustin England (C. R. England.)

Greg Robinson (Quality Tire)

Keith Jensen (Peterbilt of Utah)

Ronnie Johnson (Mountain West Truck Center)

Region/Council

Presidents or Chairs

BUTA President
Bill Kremin (Brady Trucking Inc.)

NUTA President
Anne Glenn (Super T Transport

SUTA President

Bruce Pollei (Walmart Transportation)

USMC Chair
Bryon Gravley (Double D Distribution)

Carrier Members

Adam Lindsay (Alpha Transpart)
Brandon Spackman (AG Needs Inc.)

Bruce Mac Rae (United Parcel Service Inc.)
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TWIN FALLS, IO
1-84 EXIT 173 (208) 644-6000

-SALES -PARTS -SERVICE -BODY SHOP
SALT LAKE CITY, Uy

SR201 EXIT (801) 978-8000

-SALES -PARTS -SERVICE -BODY SHOP

SALINA, U
1-70 EXIT 188 (855) 628-0628
-SALES -PARTS -SERVICE
HURRICANE, UT
1-16 EXIT (855) 414-2400
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Presidents Message

Recently, Rick reminded me that this would
be my last “President’s Message”. | began to
think of how much | have enjoyed and have
been blessed by this opportunity. | felt that |
should take this opportunity to thank all of the
people that have touched me and whom |
have had the chance to work with during the
last decade while engaged in association
leadership. So many of you have been good
to me and helped in many aspects of my life.
| have had the chance to meet and work with
people, both in and out, of our industry that |
have become friends with, and they have en-
riched my life. The association’s staff is
amazing and are so helpful and really do
more than you know! | appreciate the many
committee members who have donated their
time and talents

to help make our events great. | am grateful
to the past presidents for paving a path of
creditability, integrity and professionalism.

The association could not enjoy success
without carrier and vendor companies provid-
ing not only financial support but allowing
their employees time to be involved and to
help promote this great organization.

| am truly blessed to be a part of such a great
group of people. You have made me a better
person.

| would strongly encourage any of you, no

matter the size of your company, to become
more involved in the association.

Stacey Bettridge,
President Utah Trucking Association

Thank

You
Stacey!
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WE ARE ALL IN THIS TOGETHER!

During this unique time, Beehive Insurance is
committed to supporting the Trucking Industry and
the Utah Trucking Association. There is a growing
need for business leaders to access reliable
information, tools, and resources with the latest
guidance to successfully navigate the rapidly
changing situation.

Beehive Insurance can provide free HR and Legal
resources to help answer your questions and find
solutions to your unique business even if you are not
a Beehive client.

In addition, we can help you explore plans that
could lower costs and provide better benetfits to you
and your employees. We have options through the
Utah Trucking Association that include medical,
dental, vision, and even a wholesale cost Telehealth
program.

TODD VALENTINE | MIKE VALENTINE | JOANIE HARDCASTLE | 801.685.6860 BEEHIVEINSURANCE.COM
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Directors Message

It is obvious that the nation’s economy will
take a hit as a result of the COVID-19 pandem-
ic. Itis also clear that economic recovery will
come on the back of the trucking industry.

Having to postpone association events is diffi-
cult. We will miss the opportunity very much to
gather as friends and to learn from one another
as colleagues and successful professionals.

Of course, we will miss playing golf, shooting
shotguns, enjoying bingo and socializing. This
will put a temporary dent in one of our stated
missions to network. However, the association
leadership and staff are committed to our other
missions to advocate on behalf of the industry,
to provide critical information and educate and
to promote safety and safe practices (especial-
ly in the current COVID-19 atmosphere). One
of the most exciting byproducts of this pan-
demic is the national realization that trucking
and drivers are critical. | spend much of my
days, either working from home or isolated in
the office on my assigned days, talking to gov-
ernment official, media or concerned citizens
about the “essential” nature of trucking. There
have been many conversations about what
business activities should or should not be
considered “essential”. No one has questioned
that trucking is “essential”. Most have used
terms like highway heroes or have categorized
drivers as “front line”. It continues to be a
source of pride for me to serve as a voice for
trucking and to represent the fine, upstanding
and committed people who make up this indus-

Dear Trucking Association Members and Friends,

Under normal circumstances, this edition of our
magazine would come at a time while we prepare
to join with one another in St. George, Utah for our
annual Management Conference and Truck Expo.
This edition at times has served both as our quar-
terly magazine and the program for the confer-
ence. Instead, we are dealing with an international
pandemic and extraordinary times of social dis-
tancing recommendations, shelter in place orders
and unprecedented business disruptions. We are
doing business in very different, and difficult ways.
Despite the unique and challenging environment,
we find ourselves traversing, an obvious constant try.
is the manner in which the trucking industry has
stepped up to the challenge. Like in past disasters
and emergencies, the industry has doubled efforts
to ensure that groceries, medical supplies and all
supply chain products continue to move.

Having to postpone or cancel many of the as-
sociation events will cause a strain on the as-
sociation.



This will require continued support from our mem- ASSOCIATION
bers as we move forward. We appreciate those
who have recognized this and have offered leader-

ship, time, resources and creative thoughts about S t a
the future of our events and operations. We look

forward to a day in the near future where we can

come together again. | continue to appreciate the
kindness, charity, and exemplary acts of humanity H e a t
offered by our members and the industry as a

whole.

Sincerely, ta
Rick Clasby, '
Executive Director a e o

SAE anel TMC e [l tesis

The only fire and complete wheel assembly balancing
product proven to improve fuel economy in independently
run SAE and TMC type |l tests.
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If anyone tries to tell you that you don’t
need to kalance your Truck tires, let us
knowzmwe'd love to provéwerwme

——— —_—— —

If it doesn’t say Counteract, it isn’t Counteract.
Your wheels deserve the best.

Wwwicotinteractivalancincgfcom




The Utah Trucking Association wants to give a
huge thanks to all of our members for the hard
work and extra hours they have put in over the
last few months. No one expected COVID-19 to
impact our community as hard as it has, despite
the impact we are proud to say that the trucking
industry has stepped up big during these tough
times. We are proud to say we work with such a
strong community of company owners, safety
managers, vendors, and drivers. The trucking in-
dustry is the back bone of our country.

We wanted to give a shout out to the trucking
companies who have made sure their drivers are
well informed of any changes that have occured
to regulations over the past month. We are also
thankful for their willingness to keep things run-
ning while following social distancing guidelines.
We also wanted to give a big thank you to those
companies who have provided meals and other
needed resources to drivers on the road. Thanks
to all those working hard at the ports and truck
stops for keeping them running, as well as the
highway patrol for keeping the roads safe.

Finally, we wanted to give a huge thanks to our
truck drivers. Without drivers stores shelfs would
be empty, restaurants would be out of business,
and hospitals would be drained of medical sup-

plies. Life on the road is not easy, for that we give

our gratitude and praise.

]

St

[0 Own r-

Thanks to those who have and who continue to
support the association. We are here for our
members and will continue to do our best to work
with the community to try and help make your
jobs easier. All though times have been tough, it
has been a privilege watching our members step
up and take control of the situation. Please stay
safe and healthy and let us know if you need any-
thing.

Sincerely,

Jon Boyer
Communications Director

| HEY, DRIVERS!
SLOW DOWN FOR A
FREE LUNCH!

WE APPRECIATE YOU

Article Provided By: UTA Staff
Photos Provided By: Vivian Sharp (Sharp Trucking)



Brighten Your Plan Outlook®

Introducing

The Utah Trucking Association 401(k) Plan

Now available to all Utah Trucking Association members!

By joining the Utah Trucking Association 401 (k) Plan, you can provide an outstanding retirement plan, help

save money, and spend less time administering it.

Member benefits

e No annual audit

e Cost savings on the investments
¢ No individual Form 5500 reporting
e Minimal plan maintenance

e Flexible plan features, including safe harbor,
Roth, and profit sharing

e Customizable 401 (k) plan design options involving
eligibility, matches, vesting schedules, and more

The Utah Trucking Association 401 (k) Plan, from a
government reporting standpoint, is treated like one large
plan. The end result for you is a 401(k) plan with competitive
investments, outstanding service, and someone else doing a
majority of the plan maintenance legwork.

Strength in numbers

With many members in our association,, we bring a large,
powerful group to one unified plan. When you utilize the
Utah Trucking Association 401 (k) Plan, you have all the
advantages and flexibility of a stand-alone plan sponsor, but
avoid the expenses and administrative burden associated
with sponsoring a single employer plan.

=i

ASSOCIATION

Let us handle the paperwork for you

By participating in the Utah Trucking Association 401 (k)
Plan, virtually all administrative tasks can be offloaded
from you to Transamerica and Utah Trucking Association.

Tasks that can be shifted may include:
e Administrative responsibilities

e Employee eligibility tracking

e Distribution processing

e Plan compliance

¢ Nondiscrimination testing

¢ Annual reporting

e Participant enrollment/education

The result is more time for you to focus on running
your business.

Evaluation process is as easy as...

Contacting Corby Dall
401k Advisors Intermountain
President & Managing Partner

corby@401kaim.com
(801) 559-7774

L Providing the requested information
’ for your evaluation

Scheduling a no-cost plan design
t' evaluation meeting

This material is being provided for informational purposes only. It should not be viewed as an investment recommendation by Transamerica for
customers or prospective customers. Customers seeking advice regarding their particular investment needs should contact a financial professional
Transamerica Retirement Solutions is not affiliated with Utah Trucking Association.

éTRANSAMERICA@

5406_MEPUTAIFO117
© 2017 Transamerica Retirement Solutions, LLC



2019 December

Board of Directors

Meeting

On December 19, 2019, we were able to host our
annual Board of Directors meeting at the Utah Truck-
ing Association office. Board members from all over
the state were able to gather for good company, good
food, and to receive updates on the association and
the great year we were able to have last year. Both
the President (Stacey Bettridge) and the Executive
Director (Rick Clasby) were able to give great re-
marks and updates on how the association is doing
and talk about future plans for the organization.

The board had the pleasure this year to have
a skype session with Senator Mike Lee. Senator Lee
was able to answer questions asked by the board
members about federal regulations, federal legislative
and the impeachment trial. We want to thank Senator
Lee and his staff for taking time out of their busy
schedules to speak with the association. Three of
Senator Lee’s staff members were able to attend the
meeting, we also appreciate the staff in Washington
D.C who helped make the skype session possible.
Thanks to the board members who attended this last
year. We look forward to another great year.




Article Provided By: UTA Staff
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goes the dist

For some, going the:extra mileis a rarity.-But.for.others;
it’s what makes-us great. Over a century'ago;, we made a
commitment to-stand by our-customers-and our products,
on and-off the road. Because for us, going the extra mile
isn’t an exception, it’s the rule. Great Doesn’t Stop.

GreatDane.com

Sales | Parts | Service | Leasing & Rentals

770 West 2100 South - Salt Lake City, UT 84119 " ‘ Ereat ﬂaﬂe af l/ta/]

801-433-5425 I THE LARGEST GREAT DANE DEALER IN THE WEST

BEEHIVE.

INSURANCE

UTAH TRUCKING ASSOCIATION
HEALTH PLAN

The Utah Trucking Association Health plan now
offers a simplified underwriting process making it

even easier to get a quote.

e Simple underwriting

e Large group plan designs

e Composite rates

e  Medical, Dental, Vision, & TeleHealth

Call us today to learn more about what Beehive
can do to help you during these uncertain times.

TODD VALENTINE | MIKE VALENTINE | JOANIE HARDCASTLE BEEHIVEINSURANCE.COM
UTA@BEEHIVEINSURANCE.COM | 801.685.6860 ’
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The Difference is Service

Knowledge is Power

Not All Trucking Companies Are Alike

Trucking is all we do. When you choose Great West Casualty Company to insure
your trucking business, you are getting over 60 years of experience serving the
trucking industry.

Our agents work with you. We selectively choose agents with a keen focus on
the trucking industry. Our agents are knowledgeable, dependable, and responsive.
They understand your needs and work with you to match the right coverage and
level of service for your trucking operation.

Do one thing, and do it right. Our agents can guide you through the process
and customize a plan to provide you the broadest protection possible. You can be
confident knowing that our service begins, not ends, with the issuance of your policy.

Great West Casualty Company — No matter where the road takes you, you will
discover that at Great West, The Difference is Service®.

* ¥k

+ @ ¥ | OLD REPUBLIC INSURANCE GROUP

*
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Driver recruitment is a pain. If your com-
pany is struggling to recruit you are
likely dealing with unseated trucks. Un-
seated trucks are expensive. The aver-
age unseated truck will cost your com-
pany $25,012. Poor driver recruitment
will lead to your company underperform-
ing and cause you a lot of stress. Stress
is bad for your golf game. Thinking
about the high costs of inefficient re-
cruiting on the course will lead to many
lost balls, some swear words, and
maybe even a broken club. Digital strat-
egies and letting your recruiters focus
on recruiting will improve your recruit-
ment efforts and save your golf game.

Digital Marketing: The Graphite
Shafts of Recruitment

In the past, when club shafts were made
of wood, drivers relied on their employ-
ers, brokers, and professional network
to learn about career opportunities.
Today, drivers can be checking new job
opportunities 24/7 and are constantly
fielding offers. Roughly 67% of drivers
used their smartphones to look for new

employment in 2019. Implementing digi-
. tal marketing strategies will plade your
‘| -company’s job. offerings in: front,qfxgbev / , J' U."T Your Req‘i;ulters hitg Prqfes- |3
~ eyes of active seeking:drivers..If ymfajb. E AP

not using digital strategies your compa-
ny’s reach will only extend as far as
word of mouth will carry it. Companies
that are using digital strategies are con-
stantly fielding applications from quali-
fied drivers and hiring talent when they
need it. They transitioned from wood
shafts to graphite and added 50 yards to
their drive.

il YOUR GOLF GAME

ER RECRUITMENT

but this is an meffectlv
teeing off with a pitching wedge
cruiters can only wear so many hats
day. Their plates are full of calling appll-
cants, screening drivers, running orien-
tation, retention efforts, etc. Adding dig-
ital marketing to their mix will lead to
them doing a poor job of digital market-
ing and a poor job of recruiting. .

campaign will include a mix of Sea o,
Engine Optimization, Pay-Per-Click Ad-
vertising, website/landing page design,
social media work, geo-targeting, and
much more. People that want to improve
their swing do not go out on the course
and teach themselves. They hire a pro-
fessional for the process. Hire a team of
digital professionals that dedicate all of
their time to the process and watch the
applicants pour in.

smnals on 1 the our 5_’ it B
Freeing your recruiters from the resbon-
sibilities of digital marketing will enable
them to focus solely on recruitment. Re-
cruiters are far more effective at con-

tacting drivers, hiring drivers, and re-

taining drivers when they do not have to
spend hours each day on digital market-



driver re-
r shoul-

lI'be able to focus on the
_ower stress = lower

of contactmg a lead are 100
es higher if called in 5 minutes
versus 30 minutes. Recruiters that are
spending time on digital campaigns will
not be on the phone enough to contact
applicants fast enough. This hurts your
company’s recruiting efficiency.

ne tips that will acfual-
frokes off your ganfe:

- Masrour wedges: often oyérlooked,
wedges are critical to shaving strokes.
the hole

your recruiters frc
drivers and give t
hire. Great drivers
fessionals that mes , ,
company culture. On  great dri\ Trv bre
are on your staff, have your recruif @rs "‘“ Ty bre
continuously recruit them to stay with
the company. Recruiters need to be in-
forming drivers about career advance-
ment opportunities, praising drivers for
' goal achievement, and building a high
.4~ performing. team. Having your recruiters ', o, , . )
7L hire greaf dnvers and recruit'them to. * . ¥ | RSN PR SR T AN TR T BN
.+ stay with the company will lower turn- S SR TR PR AR NN S 8 Y, $S
over rates and increase profits.

T DRIVETEKS 0.

Learn more about how we can help with you driver recruitment at driveteks.com or
call us at (801) 682-1015

or it before each shot.
linking: whenever | grow

a round my dad will tell me,
1ing through your left ear
lobe.” This gets me to smile, stop over-
thinking, and start playing well.

= Play with confidence: before each shot
tell yourself that you are 100% confident
you are making the right decision.

Article Provided By: Jake Peters



The trucking industry is making a difference in human trafficking!

We know drivers and dispatchers are making calls to both the national human traf-
ficking hotline and to law enforcement. We want to hear your stories.

HAVE YOU MADE A CALL ON BEHALF OF
A VICTIM OF HUMAN TRAFFICKING?

Let your company and

Truckers Against Trafficking know today!

Even though we know it's not why you made the call,
you could be in the running for TAT's prestigious
Harriet Tubman Award presented by Protective

Insurance, that brings with it a prize package
including tickets to the Indy500 and $2500!

\C7INDY500 >, $2500 © AWARD
\% TICKETS PRIZE GALA

Tell us your story at

~ \ tm’"""’f'@)z*‘;maiI.c:om

“FE!PV\‘

Prize package is sponsored b

Vi PROTECTIVE

 INSURANCE d A

By sharing your stories with us, you're not just saving men, women and children from
human trafficking, you're inspiring others to do the same. You will be considered for TAT's
2020 Harriet Tubman Award presented by Protective Insurance. The award includes a
$2,500 cash prize and tickets to the Indy 500!

To nominate: https://truckersagainsttrafficking.org/harriet-tubman-award/
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Truck & Trailer Suspension Systems

OPEN | Monday - Friday
8:00am - 5:00pm
Saturday

8:00am - 4:00pm

4250 South River Road

St. George, UT
435-628-1141
435-628-0886__an




Medically (Certified -

A church youth group had long been saving
for a trip to Disney World. They held fund-
raising events to pay for the trip, right up
until departure day. Excited to get to the
happiest place on earth, they drove a mini-
van to Orlando.

A head-on collision shattered their vacation
plans. A semi truck crossed the freeway
median slamming into oncoming traffic. The
crash catapulted several of them out of the
van, across the freeway and into the trees
some 50 yards away. He also crashed into
another truck driver. For five of those kids,
their lives ended tragically.

The crash video and initial investigations
found that the semi truck driver had suffered
a sudden incapacitating event - an obvious
health problem which should have been
identified during the driver’'s medical exam .

A properly done exam should have resulted
in a correct medical diagnosis and prevent-
ed this crash. This ineffective exam resulted
in the death of yet another innocent semi
truck driver in oncoming traffic and ended
the lives of five children. The case is cur-
rently being litigated in the courts, with an
expectation that a jury will render a verdict
of hundreds of millions of dollars.

A DISTURBING TREND

Since 2008, there has been a very disturb-
ing increase in truck-related fatalities. In
fact, from 2017 to 2018, there was a 133%
rise. Insurance premiums and verdicts are
reflecting this unsettling trend.

But At What Risk?

In a recent Wall Street Journal article, Chris
Demetroulis, managing director for the
transportation practice at insurance broker-
age Arthur J. Gallagher & Co. said, “Rates
are rising especially quickly in excess liabili-
ty coverage as shippers demand higher
limits for their motor carriers.”

In the last 18 months, jury verdicts have fol-
lowed the same trend, but at a more accel-
erated rate. Demetroulis indicated, “The
median verdicts have gone from $23 million
to $44 million...” Unless something changes,
there's no indication that this trend won’t
continue.

Carriers have long been fearful that one cat-
astrophic crash will result in bankruptcy. In
our opinion this is not an unfounded fear.
Safety programs, driver training initiatives,
and a laundry list of additional safety initia-
tives that have been adopted to mitigate risk
don’t address the real problem. The obvious
issue has been ignored... .the ineffective
exam process. Research shows that the
driver’s health is one of the greatest predic-
tors of crash risk, but is often overlooked in
the exam procedure.

As a whole, drivers are increasingly un-
healthy. Rates of obesity, hypertension, and
sleep apnea, all of which statistically in-
crease the driver’s crash risk, have been
getting worse faster for truckers than the
general population. At the same time, the
Federal Motor Carrier Safety Administration
(FMCSA) has been relaxing the rules of
who can drive. Examples include; drivers
who have vision, hearing or seizure prob-
lems, and most recently, drivers who are di-
abetic and use insulin, all of which signifi-
cantly increase the driver's crash risk.



Furthermore, poor health usually is enumer-
ated with multiple health conditions, such as
obesity, hypertension and cardiovascular
disease. Research shows that drivers with 3
or more health conditions-- any 3 conditions
-- are 2.5 times more likely to cause a DOT
reportable crash. All health conditions are
NOT created equal. For example, untreated
sleep apnea has been shown to increase
crash risk 5 fold.

When health problems are not well under-
stood by the examiner (health is increasing-
ly complex) mistakes and mis-certifications
are the result. The safety of drivers, the
public, and trucking companies are all at
risk.

THE HIDDEN CAUSE: Medical Certifica-
tions

FMCSA implemented a medical examiner
certification program in 2014 with the goal to
ensure that drivers are being properly ex-
amined, health conditions are correctly iden-
tified, and that correct medical certifications
are issued.

Sadly, implementation of the medical exam-
iner certification programs are problematic,
resulting in unintended consequences.
Some examiners, such as chiropractors,
who do not hold medical degrees, are certi-
fying individuals with complex medical prob-
lems such as using insulin, when these driv-
ers likely should not be able to drive.

The National Transportation Safety Board
states, “It has long been recognized that un-
treated or undiagnosed medical conditions
pose a safety risk to the traveling public.”
Furthermore, “there 1 is no mechanism to
ensure recommended guidelines are fol-
lowed. Moreover, chiropractors and other
healthcare professionals with no experience
prescribing medications are considered ac-
ceptable medical examiners [for the DOT
exam]." Regardless of the recommendation
be

NTSB and medical experts, these exams
continue to be performed with very little
oversight. Analysis of almost 90,000 driver’s
medical examination reports and 13,000
crashes, found a meaningful number of driv-
ers were certified against the current medi-
cal guidance, placing a significant, unneces-
sary, and undisclosed risk on the carriers
who employ these drivers.

1 Nat'l Transp. Safety Bd. 2016. http://www.ntsb.gov/most-
wanted.

2 Nat'l Transp. Safety Bd. 2016. http://www.ntsb.gov/most-
wanted.

3 Thiese, M. S., Hanowski, R. J., Kales, S. N., Porter, R. J.,
Moffitt, G., Hu, N., & Hegmann, K. T. (2017). Multiple
conditions increase preventable crash risks among truck
drivers in a cohort study. Journal of occupational and
environmental medicine, 59(2), 205.

One of the largest problems is that carriers
don’t know the health of their drivers. They
must trust that a proper medical exam was
performed. This despite the fact that both
the driver, and sometimes the medical ex-
aminer, are motivated to ignore proper
exam guidelines. Drivers risk the chance of
losing their license, hence their income,
while examiners get on-line reputations for
“failing drivers” resulting in a reduction in
patients. While many examiners strive to do
their very best, these exams are very nu-
anced and are difficult to be consistently
precise. Evidence shows that some examin-
ers are certifying drivers in as little as 3 min-
utes. These “certified” drivers then present
their medical certification and are allowed to
drive an 80,000 pound vehicle for up to two
years. Carriers unknowingly employ these
high risk individuals, increasing their compa-
ny’s liability, workers compensation claims,
and negatively impacting their safety rat-
ings. These are not one-off examples. There
are numerous cases in which an ineffective
medical exam resulted in lost lives.

Reducing Preventable Crashes
What is a carrier to do? The good news is

that simply changing a business policy is a
great place to start.



Carriers can reduce preventable crashes
(experts believe that 20% of all truck crash-
es can be attributed to the driver’s health)
by only accepting certifications from
well-vetted medical examiners who use best
practice guidelines.

FMCSA has long stated that employers

can have their own safety standards as long
as they are more stringent than the federal
standards. The best defense for a policy of
judicious balance of risk lies in well-founded
and clearly stated guidelines...and in a
transparent policy for implementing them.

One such technology that ensures the exam
was performed correctly is the exam system
developed by SafeLane Health. The system
provides guideline information to examiners
inreal-time based upon how the driver an-
swered their health history questionnaire
combined withthe driver’s physical health in-
formation collected during the exam.

The technology ensures correct certifica-
tions are given and “can reduce at fault
crashes by up to 50%.” says Dr. Matthews.
Thiese, who has:spent almost 20 years re-
searching truek driver safety'and health.

“‘Employers need to know that there is a
broad spectrum of quality across exams.
Just because a driver has a 2-year certifica-
tion doesn’t necessarily mean they are
safe.Employers may very well be accepting
a medical card where the examiner didn’t
correctly do their job. Mistakes happen and
most examiners don’t have any backstop or
double-check to catch those mistakes
before the driver walks out the door, gets
into a truck and causes a crash.”

SafelLane Health provides carriers the confi-
dence that the medical certification is accu-
rate andreliable, that the driver is healthy to
operate a truck and won'’t put their organiza-
tion at unnecessary risk.

4 Chamberlain, D. 1999. Attributable and absolute (poly-
morphic) risk in aviation certification: developing the 1%

A large, nationwide carrier set a criteria that
mandates all drivers who work for them
must undergo a sleep apnea screening.
They knew that individuals with undiag-
nosed or untreated sleep apnea were at a
five times greater risk to cause a crash, but
they discovered when sleep apnea is prop-
erly treated, a driver’s risk goes down to that
of the normal driving population. After imple-
menting the sleep apnea business policy,
this employer.saw a 73% decrease in pre-
ventable crashes and realized significant
health care savings.

SPEND TO SAVE

The biggest tragedy is that the dead semi
truck driver who killed five children and an-
other innocent truck driver, had a treatable
condition. We hope you will make a wise in-
vestment in smart technology by SafelLane
Health, or simply make a simple change in
your business policy to require your drivers
us a clinic using SafeLane Health software.
Together we can save lives, property and
prevent collateral damages.

About the author

Meghann Kopecky, co-founder of SafeLane
Health, is a mother of three. She passion-
ately believes that all of us want healthy,
happy, safe lives and that when we work to-
gether, we can make incredible things
happen.

Burks, S. V., Anderson, J. E., Panda, B., Haider, R., Ginad-
er, T., Sandback, N., ... & Brockman, R. (2019).
Employer-mandated obstructive sleep apnea treatment
and healthcare cost savings among truckers. Sleep .

6 Burks, S. V., Anderson, J. E., Panda, B., Haider, R.,

Ginader, T., Sandback, N., ... & Brockman, R. (2019).
Employer-mandated obstructive sleep apnea treatment
and healthcare cost savings among truckers. Sleep .

Article Provided By: Meghann Kopecky
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UTAH'S INLAND
PORT: FACT VS.

FICTION

By now you’ve certainly heard about it

~—/you probably even drive through-its

boundaries — but. how much of what

you’ve, heard"about:Utah’siland Port

- ~“"is fact, how much is flctIOI‘I or some-
~ where |n between? ;

Right now, over a third of Utah’s GDP
is generated:by'logistics-dependent:in-
__dustries. The US Department of Trans-
portation estimates Utah’s:demand for
cargo will increase by 104% in value_
over-the next 25 years. With. that'in
mind, Utah wants-tolbe aggressive and
forward=looking in strengthemng its lo-
—<gistics infrastructure.

Created'}in 2018, the Utah Inland Port
Authority (UIPA) is an organization
whose mission is to,promote sustain-
able and smart logistics investment

. through partnerships, policies, and

programs. In plain terms, the UIPA sup-- :
| for ways to make operations greener
' and in turn help with efficiency and the |

ports the production and movement of
goods in and out of Utah. UIPA has a
statewide mandate, so in addition to
the Utah State Legislature’s current
designated 16,000 acres on the west
side of the Salt Lake Valley, UIPA will
also grow a network of satellite oppor-
tunities throughout the state.

Jackw Hedge came to Utah from the Port
of Los Angeles to be the: UIPA’s first
Executive Director.

Ll |
F'A

UTAH

Since landing here in July of 2019, he

~and’his staff have been outlining the

vision.of:swhat this effort.will ‘mean for
Utah and:the world: a unique opportu-

"' nity to lead in sustalnable logistics de-

velopmiehtand value-added:-manufac-
turing in a way that has not been done
before.

UIPA will take advantage of the aiready
existing-multimodal transportation ]
connections of interstate highways,
railways, and a major international air=
port and build on that positionto con-
nect to the international trade;market.
But-Hedge does notsée the economic

“development opportunity andithe call

for environmental sustainability as'mu=
tually exclusive. In fact, in order to
build a |og|st|cs network-that can com-
pete in the'next-generation economy,
you have to;have both. Investors are
demanding and companies are looking

bottom line. UIPA’s role will be invest- °
ing in technologies and programs to
help the logistic industry reach those |
goals. For example, the Port-Authority
is exploring ways to accelerate the
uptake of electric vehicles in fleets and
support needed infrastructure like
charging stations and additional truck
parking sites.

Article Provided By:'Ginger Chinn,;Managing Director of

Business:-Development for:.Utah Infand Port-Authority.
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Utah Trucking Association
Truck Drivers of the Month

July 2019 July 2019

Michael Hampton Donald Rives
Years Driving: 20 Years Driving: 9
Miles Driven: 2.1 Million Miles Driven: 1 Million
Stokes Trucking Pride Transport

August 2019 September 2019
o B T

Doug Turner Daniel Franklin
Years Driving: 10 Years Driving: 10
Miles Driven: 1.3 Million Miles Driven: 1.2 Million
C.R. England Pride Transport

UTAH TRUCKING

August 2019

S ! :

Steven AKobbe

Years Driving: 25
Miles Driven: 2.2 Million

Tramcore Corp

September 2019

Wesley Johnson
Years Driving: 25
Miles Driven: 2 Million

C.R. England




Utah Trucking Association
Truck Drivers of the Month

October 2019
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Joanne Hainline
Years Driving: 12
Miles Driven: 950,000
Pride Transport

November 2019
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Darrell McPhetridge
Years Driving: 25
Miles Driven: 2.4 Million
C.R. England

October 2019

Tom Draper
Years Driving: 30
Miles Driven: 2 Million
C.R. England

December 2019

John Crabtree
Years Driving: 20
Miles Driven: 2.7 Million
C.R. England

UTAH TRUCKING

November 2019

A (i
Kory Davis
Years Driving: 20
Miles Driven: 2.1 Million
Maverik Logistics

December 2019

Robert Walk
Years Driving: 23
Miles Driven: 1.8 Million
Walmart Transportation
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@ healthiestyou

Your healthcare just
got a whole lot easier!

HY can handle over /0% of doctor office visits!

Top 9 Physician Consults
Allergies, Bronchitis, Earache, Sore Throat, Sinusitis, Pink Eye, Strep Throat,
Respiratory Infection, and Urinary Tract Infection

24 x 7 UNLIMITED DOCTOR ACCESS

L Are you sick? Call HealthiestYou first! Our physician
network can diagnose, treat, and prescribe with no
consult fees, anytime, anywhere. Really!

PRESCRIPTION SAVINGS

Need a prescription? Our geo-based prescription search
engine can save you up to 85% on your prescription and
will often beat your co-pay.

SHOP & PRICE PROCEDURES
“ Do you need an MRI or an Ultrasound? Our app put you
in the driver’s seat by providing a vehicle to search and

price procedures in your direct area. Happy Shopping!

SYNC YOUR MEDICAL BENEFITS

Our app provides you a one stop shop to view your
medical plan deductible in real time. Easily shop and
book in-network and out-of-network providers for
medical, dental, vision, and specialists.

LOCATE PROVIDERS

Need to search for a doctor, dentirst, or other provider?
Our app knows best and will easily lead you through the
process. You can even research your doctor first!

HEALTH MANAGEMENT CONTENT

Are you stressed? Let Healthiest You guide you to
improved health and happiness with relevant health
content delivered at the time of need.

Register and access your account

And don't forget to
@ DOWNLOAD THE APP!

£ Download on the ANDROID APP ON
« App Store [ Google play

HEALTHIESTYOU IS NOT HEALTH INSURANCE AND WE ENCOURAGE ALL MEMBERS TO MAINTAIN ADEQUATE INSURANCE FROM A RESPONSIBLE PROVIDER. HEALTHIESTYOU IS DESIGNED TO COMPLEMENT, AND NOT REPLACE THE CARE YOU RECEIVE FROM YOUR PRIMARY CARE PHYSICIAN.
HEALTHIESTYOU PHYSICIANS ARE AN INDEPENDENT NETWORK OF DOCTORS WHO ADVISE, DIAGNOSE, AND PRESCRIBE AT THEIR OWN DISCRETION. PHYSICIANS PROVIDE CROSS COVERAGE AND OPERATE SUBJECT TO STATE REGULATIONS. PHYSICIANS IN THE INDEPENDENT NETWORK DO NOT
PRESCRIBE DEA CONTROLLED SUBSTANCES, NON-THERAPEUTIC DRUGS AND CERTAIN OTHER DRUGS WHICH MAY BE HARMFUL BECAUSE OF THEIR POTENTIAL FOR ABUSE. HEALTHIESTYOU DOES NOT GUARANTEE THAT A PRESCRIPTION WILL BE WRITTEN.

www.healthiestyou.com/partners/utahtrucking
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WALLWORK
FINANCIAL

~ Serving the Transportation In
S Since 1
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¢

-

— and the people
who drive them.

#LetsDoSomething i { l' J
ogether, we can tailor a business insurance strategy

ou limit risk and liability, manage costs and I

Let's keep your business rolling:
Contact a HUB advisor today ‘
Robert Kaufman, Vice President
HUB Transportation :

robert kaufman@hubinternational.com

hubtransportation.com HUB

Joe M. Bowman
(801) 971-9943
joe.bowman@wallworkfinancial.com
www.wallworkfinancial.com
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rtation companies are increas- Even companies that have been careful

ingly turning to independent contractors to avoid these obvious missteps may
to assist in 'éarrying loads and other utilize other, more subtle forms of con-
tasks. This is being done for a number trol that can be determinative. These in-
of reasons, but most commonly as an clude requiring and providing training to
effort to avoid the taxes, regulations, the worker, mandating that certain
and liability that are attached to a tradi- routes are driven, or requiring the driver
tional employer/employee relationship. to consistently report his or her loca-
When done properly, the use of inde- tions to the company while driving.
pendent contractors can be an effective —
tool to help a transportation company The crucial question to ask,i"’whether
run efficie_n_tl,yi. b Rt L _o~the compariV’s expectatlon"/s exerting >,
et control over the methods and means >
However, the classification of a worker " that the individual uses when perform-
as either an employee or an indepen- ing the task. The more control, the mo
dent contractor goes eyond mere ~ likely the worker will be considered
labels. in-a number of rece - employee.
‘cases; ‘workers previously considered
':mdependent coWere found to In additian,nm/ﬁq’u' ments in a con-
be employees. T, e decisions have led tract for se ’|ceS}aﬂ/ul:ﬁntentionally
to substantial fines to the employers define the type of relationship. Fhis is
and monetary awards to the employees. true even if a contract states’in clear
They have also blurred th/Jme between terms that it is intended . to create an in-
independent eontractors and employ- dependent contractor relationship. //
ees. Transporta’t’i,on'chpa’hies mu:/t:y &
wary that their contracts with indepe For example, language requiring an indi-
dent contractors are:not inadvertently vidual provide a certain amount of work,
creating employmentrelationships. or to work exclusively for the company,
o may create an employment relationship.
es an Employment Re- Similarly, provisions that terminate d

»contract if an individual refuses to.
accept a load, or a certain number
loads, may make it more Inkgly th

independent contractor is amount of
control that the compa xercises over
the worker. There are obvious factors
that most companies will have consid-
ered, such as providing regular pay, re-
quiring uniforms, and the company’s
ownership of the tools (including
trucks) used.

performed for an ind 0
time rather thana s have been
problematic. :

ntract for mdepen-
critical that the com-' ' ...

|
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7' Contractor relationship,

strategies are helpful:
Create renewable.c

T pxes and-insurance / /(
< “Grant control of

her 1
qonﬁctc utili

: or her own tpick and tools/
> e in clearand c Iﬁl

,thhewgfkser ’Qnac :
= :

/

' a load without n g‘%u

Itlg'uatel at_t_'_gjg drtation company
tmxz‘de s e B

the associated

relinquish con-
of oversight.
le when they

, and where the

: hese simple recom-
mendati > be generally useful,
but for more spegcific applicati y
sultatlﬁn with an attorney is recom-
mended.

ided By: Scott Elder, Lawyer, Snow Christensen & Martineau

pg. 43
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TRAILER
UTAH, INC.
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ARE YOU

Let us review your closed files.

or even $1 MILLION!*

*Actual results

|
136 South Main Street
Spanish Fork, UT 84660
866-SUBRODIV ¢ SUBRODIV.COM
CONTACTUS@SUBRODIV.COM
|

SITTING ON
ASSETS!?

BE THE OFFICE HERO!

You may be sitting on $25K, $50K, $250K, $500K

Subrogation
Division
Inc.
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Combat

Driver Complacency.

Prevent
Accidents.

It's easy for drivers to become complacent and start making
mistakes that can lead to accidents, injuries and lost revenue.
J. J. Keller’s 35 DVD training programs can help you address
problem areas, keep safety meetings
fresh, and provide refresher training.

Choose from topics such as:

- Hours of Service - CSA
« Alcohol & Drug - Hazmat
- Inspections - Security

Save 10% ¥ (3
0 r m o re Extreme Weather Driving Extreme Weather

when you order el J Driving
fromyourstate i s T R / &

trucking association. -

Please call Terry at UTA at 801-973-9370
or email terry@utahtrucking.com for

your member discounted pricing.
J. J. Keller
@ & Associates, Inc®

(AE3R) J. J. Keller and your State Trucking Association Since 1953
are partners in compliance. "¢l lofin]



IT services with a A £ 0
personal touch n

Onsite
Technicians

Award-Winning
Service

No Contract
Required

@ % 0

@ Executech handles all our IT needs in a quick, effective and
friendly manner. They are open and honest and |
wholeheartedly recommend their services to anyone.

- RICK CLASBY
Executive Director of UTA

Contact us today for your

FREE CONSULTATION

Q) 801.253.4541

dexecutech

- The Preferred IT Provider of the
info@executech.com tah Truckin ssociation

< info@ tech Utah Trucking A

—
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'UTAH TRUCKING

 ASSOCIATION

2020 RLoad LRally

Jackson Hole., Wyoming

All Cars and Motorcycles Welcome?
June 12 - 13

- Meet at The Utah Trucking Association.
4181 West 2100 South
West Valley City, Utah 84120
- Registration & Continental Breakfast 7:30am
- Depart West Valley City 8:30am
- Lunch at Montpelier 12:30pm - 2:00pm
= Dinner at The Virginian Lodge 7:30pm

- Breakfast Buffet at the Virginian Restaurant
on June 13th

(Food and Hotel Room Included with Tickets)
Tickets Available at www.utahtrucking.com
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2020 LRoad LRally
S DONSOY Platinum Sponsor: $1,500

- Logo on Registration Shirt

- Banner at Friday Night Banquet
- Dinner Sponsorship

-Breakfast Sponsorship

- Event Recognition & Publicity

Gold Sponsor: $1,000

- Logo on Registration Shirt

- Banner at Friday Night Banquet
- Lunch Sponsorship

- Event Recognition & Publicity

e irTn

Silver Sponsor: $500

- Logo on Registration Shirt

Where: Jackson Hole, Wyoming - Banner at Friday Night Banquet
- Event R ition & Publici

Date: June 12th - 13th, 2020 L LSRR 2 Sl

- Banner at Friday Night Banquet
- Event Recognition & Publicity

*Raffle item donations are welcomed and
appreciated!
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